Your 403(b) Plan
Questions & Answers

Advisory services and securities offered through
Lincoln Investment, Registered Investment Adviser,
Broker/Dealer, Member FINRA/SIPC.
601 Office Center Drive • Suite 300
Fort Washington, PA 19034 • 800–242–1421
www.lincolninvestment.com
BTS106 11/19

About Lincoln Investment
For over 50 years, it has been our belief that long–
term financial well–being should be accessible
to all through the experienced guidance of
independent financial professionals who provide
investment options to help meet the specific goals
of individuals and families.

•

•
•

As a full–service broker/dealer, we
are a well-known provider of employee
retirement plans for over 4,000 employers
nationwide.
We are majority family–owned, so no matter
how large we become, our focus is you.
We live by our core values — honesty,
integrity, respect, diversity, cooperation, and
a commitment to succeed — and incorporate
them into everything we do.

This information is intended for use as a general guideline. It
should not be considered legal or tax advice or a substitute
for consulting your tax advisor.

Retirement Solutions and
Retirement Solutions Premier
Retirement Solutions is an investment program designed
for assets in tax–deferred retirement accounts, such
as 403(b) plans. It offers a wide range of investment
choices and the ongoing support you need to develop
and sustain a long–term strategy. The program provides
flexible pricing options customized to your needs.
Retirement Solutions Premier is a fee–based approach to
retirement planning. This program offers all the benefits
of Retirement Solutions with additional flexibility and
control of designing and managing your investment
portfolio.
With Retirement Solutions and Retirement Solutions
Premier you can choose from over 3,000 investment
options from more than 100 mutual fund families. It also
provides a consolidated view of your assets in a single
quarterly statement that simplifies recordkeeping. The
easy–to–understand statement shows you exactly what
you own, how you have progressed and what changes
have occurred.

The Retirement Solutions Premier professionally managed
portfolios are offered as part of a discretionary advisory service.
Lincoln Investment Planning, LLC will assess an annual investment
advisory fee–based on the value of assets in your advisory
account(s). Additional information regarding Lincoln Investment
Planning, LLC’s investment advisory fees can be found in the
firm’s Form ADV 2A & Appendix I, which is available on our public
website at www.lincolninvestment.com or upon request.
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Your savings at death
Q.

What happens to my savings when I die?

A.

The current value of your account becomes the
property of the beneficiary(ies) you designated prior
to your death. Account proceeds are not subject to
probate if there is a named beneficiary.

Q.

What can my beneficiary do with the proceeds of my
403(b) account?

A.

Options at death depend on who the beneficiary is, as
well as whether or not death occurred before or after
the required beginning date for distribution (i.e., 70½).
Spousal beneficiaries can:
• Take a lump sum withdrawal
• Take distributions over their life expectancy
• Roll the proceeds into an IRA and defer federal
income tax
Non–spousal beneficiaries can:
• Take a lump sum withdrawal
• Take distributions over their life expectancy
• Roll the proceeds into a beneficiary IRA and 		
begin taking distributions from the IRA
Important: Your beneficiary should consult with a tax
advisor prior to selecting a method of distribution.

Your 403(b) Plan

Getting started
What is a 403(b) program and who is eligible?..............................1
What is special about a 403(b) program?.........................................1
What are the benefits of a 403(b) program?............................ 1 – 4
What investment options are available?...........................................4
Will participation in a 403(b) program reduce
my future Social Security benefits?.....................................................4

Saving for retirement
How do I make contributions to a 403(b) program?...................4
How much can I contribute to my 403(b) program?...................4
Can I ever contribute more to my 403(b) program?....................5
How can I be sure that I will not exceed my own
maximum limit?...........................................................................................5
Can the contribution amount be changed?....................................5
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Accessing money before retirement
Can I withdraw funds from my 403(b) program
prior to age 59½?.........................................................................................6
Are there penalties for withdrawals made prior
to age 59½?....................................................................................................6

Your savings at retirement
Q.

What are my distribution options?

A.

Generally, distributions may be taken in a lump sum or
in installments such as monthly or quarterly payments.
If your program is invested in annuity contracts or if
your employer makes contributions to your 403(b)
program, you may also receive your distribution in the
form of a qualified joint and survivor annuity.

Q.

How will I be taxed on my 403(b) distributions?

A.

Your distributions will be taxed as ordinary income in
the year received. Amounts remaining in the account
will continue to grow tax–deferred until distribution.

Can I gain early access to my account without
penalty?............................................................................................................7
What happens if I contribute too much?..........................................7
Can I exchange assets from one 403(b) plan
to another?.....................................................................................................8
Can I rollover my distribution from one 403(b)
plan to another 403(b) or retirement plan?.....................................8

Your savings at retirement

Federal income tax withholding applies only when a
distribution occurs or is deemed to occur. Therefore, in
the case of an exchange or direct rollover, withholding
does not apply.

What are my distribution options?......................................................9
How will I be taxed on my 403(b) distributions?...........................9
When must I withdraw funds?...............................................................9

If you receive a distribution that is eligible to be
rolled over from your 403(b) program, a 20 percent
mandatory income tax withholding will apply. If you
receive a distribution that is not eligible for rollover,
the 20 percent mandatory withholding does not
apply. In these cases, special voluntary withholding
rules apply.

Your savings at death
What happens to my savings when I die?..................................... 10
What can my beneficiary do with the proceeds
of my 403(b) plan?................................................................................... 10
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Q.

When must I withdraw funds?

A.

By April 1 following the calendar year in which you
attain age 70½, or April 1 following the year in which
you retire (whichever occurs later), you must either:
• Receive the entire balance in your 403(b)
program; or
• Begin to receive distributions from your
403(b) program
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Q.

Can I exchange assets from one 403(b) program
to another?

A.

You can exchange assets as long as it is to a program
authorized by your employer and proper procedures
are followed. Exchanges are completed between the
custodians and are not treated as taxable distributions
to you. Your Lincoln Investment financial advisor will
help you with the process.

Q.

Can I rollover my distribution from one 403(b) plan
to another 403(b) or retirement plan?

A.

When you become eligible to receive a distribution
from your 403(b) program, you may elect to roll your
distribution into an IRA, another 403(b) program or the
retirement plan at a subsequent employer. If you agree
to a direct rollover into an IRA or another program,
you can avoid federal income tax withholding on the
amount rolled over. If you do not directly rollover your
account, the amount distributed from your 403(b)
account may be subject to a mandatory 20 percent
withholding for federal income tax purposes. Due
to complex rules, you should consult with your tax
advisor before you make a decision.3

3
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Prior to rolling over assets from an employer-sponsored retirement
plan into an IRA, it’s important that you understand your options
and do a full comparison on the differences in the guarantees and
protections offered by each respective type of account as well as
the differences in liquidity/loans, types of investments, fees and any
potential penalties.

Getting started
Q.

What is a 403(b) program and who is eligible?

A.

Internal Revenue Code section 403(b) authorizes a
tax–sheltered retirement program using a payroll
reduction system. It is designed to help employees
of public schools, community colleges, state
universities and non–profit 501(c)(3) organizations
(such as hospitals, religious organizations, private
schools and colleges) regularly set aside money toward
their retirement.

Q.

What is special about a 403(b) program?

A.

As an employee of a school or section 501(c)(3)
organization, you have the opportunity to regularly set
aside money for your retirement in a 403(b) plan. Your
account is easy to establish, and the rewards can be
substantial. Because it is a tax–sheltered account (TSA)
retirement program, you pay no taxes on your earnings
until retirement or withdrawal.1

Q.

What are the benefits of a 403(b) program?

A.

In addition to saving for your retirement, you will
also save on current federal income tax. Every dollar
contributed to a 403(b) program is a dollar reduction in
current–year taxable income. For example: $200
per month for 12 months equals a $2,400 reduction
in current–year taxable income. Most states also permit
this reduction for state income tax purposes.

1

Withdrawals are taxed as ordinary income in the year received. Tax
penalties and penalties for early withdrawal may apply if funds are
withdrawn prior to age 59½.

1

Other benefits include:
• The convenience of automatic contribution through
payroll reduction

•
•
•

A variety of investment options

Q.

Can I gain early access to my account without
penalty?

A.

Loan provisions may be available on selected
investment options (if your plan permits) and will
avoid both the 10 percent penalty and current-year
federal income tax if:
• The loan is paid back in five years (or longer if
used to purchase your primary residence); and
• Loan repayments are made in substantially level
amounts at least quarterly

Low investment minimums
Low–cost loans, if your plan permits

Current tax savings
Federal tax rate

12%

Annual contribution $2,400
($200/month)
First year
federal tax savings

$288

22%

24%

32%

$2,400

$2,400

$2,400

$528

$576

$768

Interest payments on loans are not tax–deductible.
There are limits on the amount you can borrow and
both principle and interest must be repaid to your
account. If you default on a loan from your 403(b), you
will be required to pay federal income taxes on the full
amount of the outstanding loan balance. Contact your
Lincoln Investment financial advisor
for more details.

Cumulative
federal tax savings $5,760 $10,560 $11,520 $15,360
(20 years)
The above example is for illustrative purposes only and is not intended to represent the
performance of any particular investment product or real investor. Your actual return and
tax bracket aren’t likely to be consistent from year to year, and there is no guarantee that
a specific rate of return will be achieved. Tax rates and brackets are subject to change. This
information is not intended as tax advice. Consult your tax advisor about your particular
situation. The illustration uses constant rates of return, unlike an actual investment, which
will fluctuate in price. It does not include fees or taxes, which would lower performance.
Investing involves risk, including the loss of principal. There can be no guarantee that any
investing strategy will be successful.

In addition to the immediate tax savings on every dollar
contributed to a 403(b) program, investment earnings
(interest, dividends, capital gains, etc.) are not taxed until
they are withdrawn (known as tax–deferral).1

1

2

Withdrawals are taxed as ordinary income in the year received. Tax
penalties and penalties for early withdrawal may apply if funds are
withdrawn prior to age 59½.

Q.

What happens if I contribute too much?

A.

If your salary reduction contributions exceed the
elective deferral limit applicable for the taxable year,
you must pay income taxes on the excess amount
twice: 1) for the year in which the contribution was
made; and 2) at the time of distribution from the
program.
You can avoid paying this double tax if you
receive a corrective distribution of the excess
(plus earnings) before the following April 15.
The earnings will be taxed in the year they are
distributed to you.
Important: If you fail to correct the excess
over the deferred limit, your program can lose
its qualified tax–exempt status, resulting in
immediate taxation.
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Accessing money
before retirement
Q.
A.

Q.
A.

6

Can I withdraw funds from my 403(b) program prior
to age 59½?
You may withdraw funds in limited circumstances.
Generally, you may not withdraw any amounts from
your 403(b) program prior to the age 59½ except for
the qualifying events:
• Death [proceeds distributed to your
beneficiary(ies)]
• Disability
• Separation from service
• Certain permitted financial hardships

The dramatic difference tax–deferral can
make on investment earnings
(Assume a $200 per month contribution and a 22% federal
tax rate.)

Tax–deferred growth
Example: 6% return

With 403(b)
Without 403(b)

$92,408

Are there penalties for withdrawals made prior to
age 59½?
There is a 10 percent penalty for withdrawals prior to
the age 59½ that is paid to the IRS when you file your
income tax return for the year. However, there are
certain exceptions to this penalty:
• Death [proceeds distributed to your
beneficiary(ies)]
• Disability (defined under section 72(m)(7) of the
Internal Revenue Code)
• Separation from service after attaining age 55
• Substantially equal withdrawals extending
over your life expectancy (beginning after your
separation from service)
• Certain large medical expenses
• Qualified Domestic Relations Order (i.e., divorce
and/or property settlement)
• IRS levy

$200,903

$32,776

$23,814
10 years

$122,414

$61,805
20 years

30 years

Investment earnings (interest, dividends and capital gains) are not taxed until withdrawn.
The bar graphs above assume monthly savings of $200, a 22% tax rate and 6% annual
growth. For illustration purposes only. Not a projection of potential returns on any particular
investment. 403(b) projections are not reduced by future taxes. The illustration uses constant
rates of return, unlike an actual investment, which will fluctuate in price. It does not include
fees or taxes, which would lower performance. Investing involves risk, including the loss of
principal. There can be no guarantee that any investing strategy will be successful.

There are three factors that may affect the value of
tax–deferral:

•
•

Your individual tax bracket

•

The rate of return on your investment

The length of time your money stays in your 403(b)
account
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Q.

What investment options are available?

Q.

Can I ever contribute more to my 403(b) program?

A.

There are two major investment options available:
• Mutual funds
• Insurance annuities, including variable and
fixed annuities

A.

Q.

Will participation in a 403(b) program reduce my
future Social Security benefits?

If you are age 50 or older on December 31 of a given
year, you can contribute an additional amount; $6,500
in 2020 (if your plan permits). For example, an employee
who is 51 years old in 2020 can contribute $26,000
($19,500 plus $6,500 catch–up), assuming he/she makes
more than that amount.

A.

Also, certain employees with more than 15 years of
service with the same employer may be allowed to
contribute additional amounts (if your plan permits). You
may qualify for up to an extra $3,000 per calendar year if
you have at least 15 years of service with your qualified
employer2, your employer’s plan permits it and either:
• Your previous 403(b) contributions do not 		
exceed $5,000 multiplied by your number of
years of completed service with your current 		
employer; or
• Your total previous contributions, in excess of
the elective deferral limit, are less than $15,000

Distributions will not affect your future Social Security
benefits. Contributions under a salary reduction
agreement are current wages for Social Security
purposes and are subject to Social Security tax.

Saving for retirement
Q.

How do I make contributions to a 403(b) program?

A.

Contributions are made through payroll reductions.
Your Lincoln Investment financial advisor will provide a
salary reduction agreement for you to sign, which will
inform your employer of your decision to participate in
the 403(b) program.

Q.

How much can I contribute to my 403(b) program?

A.

You may choose to reduce your salary by any amount
that does not exceed the lesser of two limitations:
• 100 percent of your salary; or
• The elective deferral limit for the year; $19,500
in 2020

Because this provision is quite complicated, please
consult your Lincoln Investment financial advisor for
details.

Q.

How can I be sure that I will not exceed my own
maximum limit?

A.

Your Lincoln Investment financial advisor has a software
program that will calculate the maximum annual
contribution (MAC) limit for your 403(b) program.

Q. Can the contribution amount be changed?
A. The amount of your contribution may be changed by
arranging a new salary reduction agreement with your
employer. Contact your Lincoln Investment financial
advisor for the necessary paperwork.
2

4

A qualified employer is defined as any educational organization,
hospital, home health service agency, health and welfare service
agency, church or convention or association of churches.
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Save As

Print Form

403(b) SALARY REDUCTION AND
INVESTMENT ELECTION AGREEMENT
Employer/Plan Name:

Barrington Board of Education
MI

First Name

PlanConnect Plan ID

B 1NN J 0 0 1 1 9 1 1

Last Name

Date of Birth

Social Security Number

Home Phone Number

Work Phone Number

E-Mail Address

If you have or will be making elective contributions to another employer's plan this year, please indicate the amount: $________

Read the Participant Obligation section before completing.
I authorize my employer to reduce my salary to allow for contributions to be made to a 403(b) account on my behalf and to remit the designated
amounts each pay period to the investment provider(s) indicated below. I have confirmed the investment provider(s) are approved by my
employer’s plan. I have read and will abide by the Participant Obligations section. I understand that this Salary Reduction Agreement is legally
binding and irrevocable with respect to salary that becomes payable to me while this agreement is in effect. I understand that I may stop, start,
or change my future contribution amount at any time during the year by submitting a new Salary Reduction Agreement.
IMPORTANT: You must have an existing account with each investment provider listed, or file an account application with the investment
provider, BEFORE your first contribution is taken. Please allow two to four weeks for your investment provider to properly credit contributions
to new accounts.

BEGIN / RESUME / CHANGE

Participant Contributions. If more than 2 Investment Providers, attach separate sheet.
This Salary Reduction Agreement REPLACES AND CANCELS ALL PREVIOUS AGREEMENTS ON FILE, UNLESS THE ONE-TIME
ELECTION IS SELECTED. ONLY the contribution to the investment provider(s) shown below will continue after the effective date of this
agreement, UNLESS THE ONE-TIME ELECTION IS SELECTED. Complete all sections and forward to PlanConnect using the instructions
under the contact section of this form. Prior elections on file will resume for ONE-TIME ELECTIONS ONLY.

Effective Date of Agreement:

Next Permissible Date

Other: ______________________

One-Time Election Payout Date: __________________________
If the effective date specified does not align with a permissible plan entry date or pay cycle, the election will be effective as soon as
administratively possible thereafter.

Remit Contributions To:
Contributions must be listed as either all percentages or dollar
amounts. Percentages and amounts are on a per pay basis.

Begin/Continue Investment Provider/Account Number
Change
Stop
One Time
Begin/Continue Investment Provider/Account Number
Change
Stop
One Time

I have an
Account with
this provider.

*Percent

Amount

OR

Yes
No

$

%
OR

Yes
No

%

$

Contribution Source
Check one:
Pre-Tax
Roth
Employer*
Post Retirement*
Pre-Tax
Roth
Employer*
Post Retirement*

CONTACT

EMPLOYER CONTRIBUTIONS (if applicable), will be allocated proportionately in accordance with the investment provider elections you have
specified above, unless specified differently by the employer. Must indicate a percentage for EMPLOYER and Post Retirement Contributions.
EXPRESS MAIL:

REGULAR MAIL:

FAX:

PHONE:

PlanConnect
100 Madison Street
Syracuse, NY 13202

PlanConnect
PO Box 4940
Syracuse, NY 13221

(800) 657-2826

(800) 923-6669
Monday-Friday, 9AM to 5PM ET
www.planconnect.com

SIGN

Incomplete forms will result in a processing delay or may not be accepted.
Employee Signature:

Date:

Advisor Signature:

Date:

KEEP A COPY FOR YOUR RECORDS (Check your earnings statement to verify this Salary Reduction Agreement was processed accurately.)
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403(b) SALARY REDUCTION AND
INVESTMENT ELECTION AGREEMENT

The following applies to all participants in the Tax-Sheltered Annuity (TSA) and / or Custodial Account (CA) Program:
1. Federal Contribution Limits: Contributions are subject to annual limits determined under Internal Revenue Code (IRC)
sec. 402(g) and 415(c). To learn more about this year's Federal Contribution Limits, go to
http://www.planconnect.com/limits. These limits may be indexed annually based on the Consumer Price Index. The IRS
publishes the limits in the last quarter of the year for the following year. If you have 15 years of employment with your
current employer, you may be eligible to contribute an additional $3,000: contact PlanConnect to determine if you are
eligible. Your contribution limit is reduced dollar for dollar by any voluntary contribution you make to another 403(b), 401(k),
Federal Thrift Savings, salary reduction SEP, or SIMPLE plan. Contributions to a 457 (Deferred Compensation) plan or to a
traditional or Roth IRA do NOT affect your contribution limit. To learn more about the different types of contributions go to
https://www.irs.gov/Retirement-Plans/Plan-Participant,-Employee/Retirement-Topics-Contributions.

PARTICIPANT OBLIGATIONS

2. Investment Responsibility: You are responsible for your investment decisions. This responsibility includes informing
yourself of the nature and risk of the investments, monitoring your investments, and determining when a change in
investments is appropriate. Your employer and PlanConnect are in no way liable for gains or losses you may incur in your
account(s).
3. Authorized Investment Providers: As long as your current employer employs you, you may make contributions only to
investment providers and products authorized under this 403(b) program. You may change your future contributions to a
different authorized investment provider, or exchange all or a portion of your account balance to any other approved
investment provider, if permitted by your plan and subject to approval and any contractual surrender charges or redemption
fees.
4. Withdrawals and Loans: Generally, you cannot withdraw or roll over your account balances before you attain age 59 ½,
terminate employment, die, or become disabled. Your account balances may be assigned to your alternate payee as
ordered by a court under a Qualified Domestic Relations Order (QDRO). Loans and hardship withdrawals, as limited by IRS
regulations, are subject to approval if permitted by your 403(b) Plan provisions. Other withdrawals, if permitted under the
plan, may also be subject to approval. Tax penalties may apply to distributions before age 59 ½. You are entirely
responsible for all loans and withdrawals and any resulting tax liabilities.
5. Salary Reduction Agreement (SRA) Termination: To stop your contributions, you must file a new copy of the SRA with
your employer and PlanConnect. If you terminate employment, your SRA terminates automatically after your last check is
paid. If you later return to work, you must file a new SRA to resume contributing. Your employer reserves the right to
suspend or terminate a participant's SRA if it believes that the participant has over contributed, terminated the
account with the elected investment provider, or is in violation of any applicable federal requirement or any term of this
agreement.
6. Required Distributions: After you retire, you must take minimum distributions from your account(s), generally beginning
no later than age 70 ½. You do not need to take Required Minimum Distributions from your account(s) as long as you are
still working for your current employer, even though you may be over age 70 ½.
7. Effective Date: The effective date of this agreement is dependent upon your employer’s full execution of this request.
Generally, this occurs within 2 pay cycles following the employer’s receipt of this form, unless a later date is designated on
this form.
8. Corrections: It is your responsibility to verify that this agreement has been accurately processed by comparing it to your
earnings statement. Contact your Payroll Administration Department immediately if you find any discrepancy. In volatile
markets, the value of your contribution may decline over time.
9. Fees: PlanConnect provides services to the Plan for a fee. The Plan Sponsor may elect to collect the fees from the
Investment Providers or Plan Participants. If the Plan Sponsor elects to have the fees paid by the Plan Participants, or the
Plan Sponsor elects to have the fees paid by the Investment Provider but the Investment Provider fails to pay the fee, it will
be deducted from your contribution before the funds are forwarded to your Investment Provider.
10. Employer Contributions: You understand that you do not have the option to take employer contributions as cash or in
any other form of payment and that you can only select investment providers for such contributions.
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Joan M Glenn, CPA, CRES
Financial Representative

"I want to play a central role in helping you achieve your life
goals."
I understand the important role a financial representative plays in helping individuals
and families achieve their life goals. As your professional partner, I will provide
personalized service and work with you as you develop your financial plans.
• Lifetime Needs Analysis

I maintain long-term working relationships with clients, providing financial solutions
as they progress through their careers on into retirement. As you approach retirement, I
will provide retirement estimates and counseling to help you maximize your benefits
and flexibility.
I can help you create a financial plan,
a personalized "roadmap" that can
help you solve your financial
problems and achieve your shortand long-term financial goals. I will
work one-on-one with you to
understand your current financial
situation and your financial goals. I
will then design and help you
implement a financial plan that is
customized to your needs.
I attended Stockton State College
and earned a Bachelor of Science in
Business. I am a certified public
accountant with over 20 years of
experience. I hold FINRA Series 6,
63, and 65 securities registrations
and life and health insurance
licenses in NJ and PA.
Lincoln Investment has made
retirement planning its specialty,
focusing in particular on the needs of
educators and employees of
non-profit organizations. Although
our expertise is in the field of
retirement planning, our experience
has taught us that effective
retirement planning encompasses
careful life-stage planning as well.
We have learned that every decision
our clients make prior to retirement
directly impacts the quality of that
retirement. For this reason, we
believe that no decision is
inconsequential, and no question
should remain unanswered.

• Personalized Strategies and Solutions Designed to Help Achieve Your Financial Goals

I take pride in listening to my clients and helping them achieve their individual goals.
Whether it be one specific goal such as building a retirement nest egg, or a more
comprehensive plan to satisfy several goals such as planning for college, protecting
against the loss of a loved one, and insuring long-term care in later life, I will be there
to help.
• Objective Investment and Risk Management Advice

This client-centered approach to investment planning can help you assemble a
diversified portfolio* including insurance and risk management strategies designed to
help meet your unique needs.
• Personalized Financial Planning
• Retirement Planning

— 403(b), 457(b) and 401(k) Plans
— Roth IRA, Traditional IRA
— SIMPLE IRA, SEP IRA, 401(k)
— Rollover Consultations
• Investments

— Mutual Funds
— Annuities (fixed and variable)

• Customized Retirement Counseling
• Education Planning

— 529 College Savings Plan
— Coverdell Education Savings Account
— UGMA/UTMA
• Insurance

— Life
— Long-Term Care
• Asset Management Services

About Lincoln Investment

With over 50 years of industry leadership and specialized experience in investment
strategies, the Lincoln Investment Companies, as Broker-Dealer and Registered
Investment Adviser, along with Capital Analysts, Registered Investment Adviser, have
enabled financial professionals to provide their clients with a lifetime of financial
services. We work through over 1,000 independent financial professionals located in
more than 370 branch offices in 43 states. Our financial professionals serve the diverse
and changing financial needs of more than 357,000 individual investors representing
over $38 billion in assets.
To learn more about how I can help you achieve your financial goals call (856)
566-8330or (800) 628-6693 or email jglenn@lincolninvestment.com. Please visit our
website at www.lincolninvestment.com.
* There is no assurance that a diversified portfolio will produce better returns than an undiversified portfolio, nor does diversification
assure against market loss.

Advisory services offered through Capital Analysts or Lincoln Investment, Registered Investment Advisers. Securities offered through Lincoln
Investment Broker-Dealer, Member FINRA/SIPC. www.lincolninvestment.com. Seely Agency and the above firm are affiliated.
The Seely Agency and the above firms are independent, and non affiliated.
The Seely Agency • 58 Longwood Drive • Stratford, NJ 08084 • (856) 566-8330 •
11661: 08/31/09

One Provider...

THOUSANDS OF OPTIONS

ASSET MANAGEMENT

Retirement Solutions Premier and Investor Solutions Premier
Access to the following mutual fund families:

»
»
»
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»
»
»
»
»
»
»
»
»
»
»
»
»
»
»
»
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»
»
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»
»
»
»
»
»
»
»
»

AAMA - Advanced Asset Management2
Aberdeen Funds1
AdvisorOne Funds2
AIG Funds3
Alger Funds3
AllianceBernstein Investments3
Allianz Global Investors3
AlphaCentric Funds1
ALPS Funds1
Altegris Managed Funds1
Amana Funds1
American Beacon Funds1
American Century Investments3
American Funds3
AMG Funds3
Angel Oak Funds1
Aquila Funds3
Ariel Investments3
Artisan Partners1
Ave Maria Funds3
Baron Funds1
BlackRock Funds3
BNY Mellon Family of Funds3
Brandes Funds1
Bridgeway Funds1
Buffalo Funds1
Calamos Investments3
Calvert Group3
Carillon Funds1
Catalyst Funds1
Chiron Funds1
Cohen & Steers1
Columbia Threadneedle Investments3
Davis Funds3
Deer Park Funds1
Delaware Investments3
Dodge & Cox Funds3
DoubleLine Funds2
DWS Funds3
Eaton Vance Funds3
Emerald Funds1
Equinox Funds1
Eventide Funds1
Federated Investors Funds3
Fidelity Advisor Funds3
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»
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»
»
»
»
»
»
»
»
»

Fidelity Investments1
First Eagle Funds3
FMI Funds1
Frank Funds1
Franklin Templeton Group3
Gabelli Funds1
Glenmede Funds1
Goldman Sachs3
Green Century Funds1
Guggenheim Investments3
GuideStone Funds1
Hancock Horizon Funds1
Harbor Funds1
Hartford Funds3
Hennessy Funds1
Hotchkis & Wiley Funds1
ICON Funds3
Invesco Investment Services3
Ivy Funds3
Janus Henderson Funds3
Jensen Funds1
John Hancock Funds3
JPMorgan Funds2
KEELEY Funds1
Laudus Funds1
Lazard Funds1
Legg Mason Funds3
LoCorr Funds1
Loomis Sayles3
Lord Abbett3
MainStay Investments3
Manning & Napier1
Matthews Asia Funds1
Meeder Funds2
Metropolitan West Funds1
MFS - Massachusetts Financial Services3
Miller Value Funds1
Morgan Stanley Funds1
Nationwide Funds1
Natixis Global Asset Management3
Navigator Funds2
Neuberger Berman Funds3
North Square Funds3
Northern Funds1
Nuveen Investments3

»
»
»
»
»
»
»
»
»
»
»
»
»
»
»
»
»
»
»
»
»
»
»
»
»
»
»
»
»
»
»
»
»
»
»
»
»
»
»
»
»
»
»

Oak Associates Funds1
Oakmark Funds1
Oberweis Funds1
Pacific Funds1
Parnassus Investments1
Pax World Funds3
Permanent Portfolio Funds3
PGIM Mutual Funds3
PIMCO Funds3
Pioneer Group3
Praxis Mutual Funds2
PRIMECAP Odyssey Funds1
Principal Funds3
Putnam Investments3
RiverPark Funds1
Royce Funds3
Russell Investments2
Saratoga Funds1
Selected Funds3
Shelton Funds1
Steward Funds3
Swan Funds1
T. Rowe Price3
The Timothy Plan3
Thornburg Funds3
Thrivent Mutual Funds1
TIAA-CREF Funds3
Touchstone Investments3
Transamerica Mutual Funds3
US Global Investors Funds3
USA Mutuals1
USAA Mutual Funds1
Value Line Funds1
Vanguard Group2
Victory Funds3
Virtus Investment1
Voya Mutual Funds3
Wasatch Funds1
Wells Fargo Funds3
Westchester Capital Funds1
William Blair Funds1
1919 Funds3
361 Capital1

Lincoln Investment executes and clears all fund transactions through Charles Schwab & Co. omnibus arrangement;
Lincoln Investment executes and clears all fund transactions direct with the fund company;
3
Lincoln Investment executes and clears transactions through either Charles Schwab & Co. or direct with the fund company, depending on the fund. Contact Lincoln Investment for clearing information on a specific fund.
Lincoln Investment and your financial professional can purchase, hold, and recommend mutual fund investments in share classes in your advisory accounts that are not the lowest cost share class. You should
not assume that you are invested in the lowest cost share class, and the share class of a mutual fund offered by Lincoln Investment can have higher expenses and therefore lower returns, which could impact
performance over time, than other share classes of that mutual fund for which you are eligible or that may otherwise be available to you if you invested in the mutual fund through a third party or through
the mutual fund directly. Other financial services firms may offer the same mutual fund at a lower overall cost to the investor than is available through your account. Financial professionals please consult the
‘Solutions Fund Availability Tool’ for total fund offerings.
601 Office Center Drive, Suite 300
Advisory Services and Securities offered through Lincoln Investment, Registered Investment Adviser, Broker-Dealer, Member FINRA/SIPC. Not all funds within a fund company may be available to you. Fund
Fort Washington, PA 19034
availability is subject to prospectus and fund family limitations, such as minimum account size and purchase restrictions to new investors as well as short-term trading and low balance fees. Please check the
fund prospectus before you invest. After reading the prospectus/summary prospectus, carefully consider the investment objectives, charges, expenses, and risks of the investment company before investing.
www.lincolninvestment.com
1
2
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One Provider...

THOUSANDS OF OPTIONS

ASSET MANAGEMENT

Retirement Solutions and Investor Solutions

Access to the following mutual fund families:

»
»
»
»
»
»
»
»
»
»
»
»
»
»
»
»
»
»
»
»
»
»
»
»
»
»
»

AIG Funds*
Alger Funds
AllianceBerstein Investments**
Allianz Global Investors*
American Century Investments**
American Funds
Aquila Funds
BlackRock Funds*
BNY Mellon Family of Funds
Calamos Investments
Calvert Group
Columbia Threadneedle Investments
Davis Funds**
Delaware Investments
DWS Funds
Eaton Vance Funds
Federated Investors Funds
Fidelity Advisor Funds*
First Eagle Funds
Franklin Templeton Group
Goldman Sachs
Guggenheim Investments
Hartford Funds
ICON Funds
Invesco Investment Services
Ivy Funds**
Janus Henderson Funds**

»
»
»
»
»
»
»
»
»
»
»
»
»
»
»
»
»
»
»
»
»
»
»
»
»
»
»

John Hancock Funds
JPMorgan Funds*
Legg Mason funds
Lord Abbett**
MainStay Investments
MFS - Massachusetts Financial Services**
Natixis Global Asset Management
Navigator Funds**
Neuberger Berman Funds
North Square Funds
Nuveen Investments
PGIM Mutual Funds
PIMCO Funds
Pioneer Group**
Praxis Mutual Funds
Principal Funds*
Putnam Investments
Russell Investments
Selected Funds
The Timothy Plan**
Thornburg Funds
Touchstone Investments**
Transamerica Mutual Funds**
Victory Funds
Voya Mutual Funds
Wells Fargo Funds
1919 Funds

Speak to your Advisor about available share classes.
*
**

Sales charge waivers apply for 403(b)/457/401(k)/401(a) participant (individually-registered) and plan-level accounts. A shares are offered @ NAV.
Sales charge waivers apply for 403(b)/457/401(k)/401(a) plan-level accounts only. A shares are offered @ NAV. This DOES NOT include individually-registered accounts.

Advisory Services and Securities offered through Lincoln Investment,
Registered Investment Adviser, Broker-Dealer, Member FINRA/SIPC.
Fund availability is subject to prospectus and fund family limitations, such as
minimum account size and purchase restrictions to new investors as well as
short-term trading and low balance fees. Please check the fund prospectus
before you invest. After reading the prospectus/summary prospectus, carefully
consider the investment objectives, charges, expenses, and risks of the investment
company before investing.
RS151 07/20

206 Creek Crossing Blvd.
Hainesport, NJ 08036

Tel:
Fax:
Toll-Free:

609-261-4525
609-261-4529
800-628-6693

List of Services
• Financial and Retirement Planning
• 403(b) Retirement Plans
• IRA’s- Roth, Traditional and Rollovers
• Simple IRA, SEP IRA, and 401(k) plans
• 529 College Savings Plans
• Mutual Funds (Including Tax Free Funds)
• Annuities (Fixed and Variable Options)
• Long-Term Care Insurance
• Life Insurance

Call or Email

Joan M. Glenn, CPA
Financial Representative
1-856-566-8330 (Work)
1-856-997-5800 (Cell)
jglenn@lincolninvestment.com

CPA services not offered through, nor supervised by Lincoln Investment
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The Power of Time

FINANCIAL PLANNING

Don’t Let Time Pass You By
It can be difficult to make up for lost time when you’re investing, but a small systematic contribution toward your retirement each payday can significantly add
to your retirement funds. By contributing with pre-tax dollars you maximize the benefit to your 403(b)/457(b) — reducing your current taxable income — plus
the entire investment is tax-deferred. The chart below shows the potential benefit of contributions over time with a 6% annual rate of return.

Years To Retirement

Contribution
Per Pay

Take-Home
Pay Reduction

5 Years

10 Years

15 Years

20 Years

40 Years

$25

$19.50

$2,912

$6,840

$12,137

$19,280

$83,093

$50

$39

$5,821

$13,671

$24,259

$38,544

$166,134

$100

$78

$11,640

$27,338

$48,514

$77,082

$332,231

$300

$234

$34,921

$82,018

$145,551

$231,251

$996,749

$500

$390

$58,202

$136,707

$242,598

$385,432

$1,661,292

$700

$546

$81,488

$191,397

$339,652

$539,619

$2,325,853

$900

$702

$104,762

$246,068

$436,671

$693,766

$2,990,285

$1,300 (max)*

$1,014

$151,326

$355,438

$630,758

$1,002,128

$4,319,362

Please call to get started or to increase your contribution.
The illustration assumes a 22% federal tax rate, a 6% annual rate of return compounded monthly, and 20 pay periods per year. This excludes contributions in the months of July and August. This comparison is for illustration purposes only. This is not intended
as an indication or guarantee of future performance, nor does it represent any particular insurance or investment option. How much your retirement savings will be worth depends on how much you contributed and your investment earnings. Any distribution
is subject to ordinary income taxes upon receipt. A distribution prior to age 59½ could result in an additional 10% tax penalty. Taxes, fees and expenses have not been taken into consideration for the purpose of this illustration. A plan of regular investing does
not assure a profit or protect against loss in a declining market. You should consider your financial ability to continue your purchases over an extended period of time.
*Assumes client is eligible for age 50 catch-up provision. None of the information in this document should be considered as tax advice. You should consult your tax advisor for information concerning your individual situation.

Financial Representative

(856) 566-8330

jglenn@lincolninvestment.com
The Seely Agency
58 Longwood Drive
Stratford, NJ 08084

(800) 628-6693

Advisory services offered through Capital Analysts or
Lincoln Investment, Registered Investment Advisers.
Securities offered through Lincoln Investment BrokerDealer, Member FINRA/SIPC.
www.lincolninvestment.com. Seely Agency and the
above firm are affiliated.

www.lincolninvestment.com
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